










C. If an employee submits a reasonable accommodation and an appeal under Section I(A) or I(B)
above is pending on or after November 10th

, the applicable "opt-in" period under Section III(A)
and (B) shall be one week after conclusion of the appeal, i.e. the employee must "opt-in" by end
of day on the 5th business day after the appeal decision is issued.

D. Beginning December 1, 2021, the agency will seek to unilaterally separate employees who have
not opted into separation under Sections III(A) and III(B). Except for the express provisions
contained herein, all parties retain all legal rights at all times relevant herein.

E. Employees may not use accrued time to cover periods of leave without pay due to the vaccination
mandate. However, if an employee files an application for retirement with the applicable
retirement system, and signs a waiver established by the City to reflect that the employee is
irrevocably resigning from employment, then the employee shall be permitted to exhaust
applicable leave balances prior to retirement in accordance with ordinary agency practices.

IV. The parties recognize that the above terms and conditions satisfy any bargaining obligation
related to the impact and/or procedures related to implementation of the vaccination mandate.
The undersigned Union agrees to withdraw from participation in Case No. BCB-4457-21
(INJ) and BCB.-4458-21. The City_acknowledges its obligation to bargain the impact and/or
procedures related to implementation of the vaccination mandate, which have been addressed
by the terms of this Agreement.

FOR THE CITY OF NEW YORK 

BY: 
-----------

RENEE CAMPION 
Commissioner of Labor Relations 

Dated:  
 November  4,  2021

FOR THE CIVIL SERVICE BAR ASSOCIATION 

BY: �7� 
--------------"---

SA UL FISHMAN 
President 
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